
In early February, the President delivered his annual State of the 
Nation address, a highly anticipated event which marks the 
opening of parliament each year. Throughout his speech, the 
President highlighted the many social and economic triumphs of 
South Africa over the past two decades. Indeed, there are many 
things that we as South Africans should be proud of. In 
November of last year, for example, an independent study* 
showed just how many lives have improved under South Africa’s 
young democracy.  Access to electricity has increased from 58% 
of the population to 85% of the population between 1996 and 
2011. Over the same period, access to water increased from 
61% to 73%, and access to sanitation increased from 50% to 
63%. Also, the number of social grant receivers has increased 
very sharply, from 2.4 million in 1996 to 15.8 million people 
currently.

That being said, South Africa faces a number of limitations which 
have constrained the speed of our progress. In particular, a 
fundamental shift needs to take place within the South African 
education system. The local labour market is abundant with job 
vacancies. However, our education system is not adequately 
equipping labour market entrants with the appropriate skills to 
fill these vacancies.  A second constraint to growth is the lack of 
efficiency and effectiveness of basic service delivery. In order to 
materially improve access to basic services in large portions of 
our society, the constraint of corruption should be aggressively 
targeted and eradicated. Our hope is that South African 
policymakers show leadership by implementing sustainable 
changes in the structure of our economy and society, in order to 
address these issues. 

The end of February brought with it the National Treasury’s 
annual budget statement, a collection of financial plans and 
projections presented by the Minister of Finance which set out in 
monetary terms the true priorities of government. The Minister 
faced the tough task this year of appeasing global credit rating 
agencies, while ensuring that the social gains of the past 20 
years are not undone by excessive government austerity.  

To these ends, the budget maintained a good balance between 
social and fiscal responsibility. While the Minister stayed within 
his budget expenditure limits, the mix of expenditure has 
changed to reflect the broad strategy outlined by the National 
Development Plan (NDP). Additionally, we were pleased to hear 
that the government will issue its inaugural sovereign Sukuk this 
year, an important step towards developing the South African 
Islamic investment industry, and broadening the investment 
opportunities for Shari’ah compliant funds such as those in the 
Oasis Crescent range.

As announced in the budget, retirees receiving lump sum 
payments from their accumulated retirement fund wealth will 
now be subject to lower effective tax rates, with the tax free 
limit on lump sum payments increasing from R315 000 to 
R500 000. In addition to these tax benefits, the Minister 
announced a drive to further boost retirement savings through 
encouraging participation in retirement funds, as well as 
lowering costs in the financial system. These measures will be 
a welcome boost to the South African economy by reducing its 
reliance on foreign savings to fund its investment projects. 

However, in order to realise the full benefits of retirement 
savings reform, South Africans need to address the dual 
challenges of inadequate preservation and excessive 
drawdowns of their retirement savings. With regards to the 
former, it is often the case that individuals cash in a significant 
portion of their accumulated retirement savings when changing 
jobs. Important to remember is that by withdrawing a portion of 
your savings today, you sacrifice not only this amount, but due 
to the compounding effect, you potentially sacrifice a far 
greater amount in the future. Referring to the latter challenge, 
as the average life expectancy increases from year to year, one 
needs to be more vigilant about maintaining a sustainable 
drawdown rate during their retirement. In particular, it is vital 
that retirees draw down their savings in a way that will ensure 
their financial security for the entire duration of their lives.  
Establishing a culture of patience and preservation will in this 
way have important benefits for individual savers in addition to 
the broader domestic economy.  

At the recent Islamic Finance News (IFN) awards held in Dubai 
on 24 February 2014, Oasis once again received 
acknowledgement for its unwavering commitment to delivering 
excellence to its clients. Oasis CEO, Mr Adam Ebrahim accepted 
the award for the Best Islamic Asset Management Company in 
Africa.  In light of the growing number of Islamic funds in the 
global asset management space, the IFN awards seek to 
recognise the industry’s best. 

The first of March marks a momentous milestone for the Oasis 
Balanced Fund, as it celebrates its thirteenth birthday.  
Launched to provide investors with exposure to a combination 
of high-quality global and South African equity, property and 
income asset classes, the Oasis Balanced Fund is well suited to 
those investors who seek capital appreciation as well as an 
element of safety, as property and income instruments typically 
offset the risk associated with equity exposures.
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Oasis Funds are long term investments. The value of investments may go down as well as up and past performance is not necessarily a guide to future performance. A schedule of 
fees and charges and maximum commissions is available from the administration company on request. Commission and incentives may be paid and if so, would be included in 
the overall costs. Fluctuations or movements in exchange rates may cause the value of underlying international investments to go up or down. All information and opinions provided 
are of a general nature and the document contains no implied or express recommendation, guidance, advice or proposal that the product is appropriate to the investment 
objectives, financial situation or needs of any particular individual or entity. No warranty as to the accuracy, correctness or completeness of the information and opinions contained 
herein is provided. Oasis Asset Management Ltd., Oasis Crescent Capital (Pty) Ltd., Oasis Crescent Wealth (Pty) Ltd. and Oasis Crescent Advisory Services (Pty) Ltd. are Authorised 
Financial Services Providers. Oasis Crescent Retirement Solutions (Pty) Ltd., Oasis Crescent Management Company Ltd., Oasis Crescent Property Fund Managers Ltd. and Oasis 
Crescent Insurance Ltd. are the Administrators and are authorised by the Financial Services Board as such. 

Source : Oasis Research, 2014

Andrew Morgan, Managing Director of REDmoney Group congratulates Adam Ebrahim, Oasis CEO 
on achieving the award for Best Islamic Asset Management company in Africa.

* Two Decades of Freedom, Goldman Sachs, November 2013


